COUNTY ORDI NANCE NO. 17-03

A BI LL ENTI TLED

AN ACT CONCERNI NG Revi sions to the Queen Anne’s County
Human Resources Ordi nance, Chapter 27 of the Code of Public
Local Laws of Queen Anne’s County, Maryl and;

FOR THE PURPCSE of revising and updating the Queen Anne’s
County Human Resources Ordi nance, including Sections 27-91D, 27-
30, 27-93 and 27-91B(3)(e) of Chapter 27 of the Code of Public
Local Laws, revising provisions on bereavenent |eave, hazardous
duty assignnent, enployee recognition and famly sick |eave; and
generally elimnating the requirenment that bereavenent |eave be
used in a consecutive block of time; deleting obsol ete and
unutilized provisions on hazardous duty assignnent; elimnating
exenpl ary attendance records fromthe provisions for enployee
recognition; and clarifying the definitions of “spouse”, “child”
and “parent” for purpose of famly sick |eave.;

SECTION |
BE | T ENACTED BY THE COUNTY COMM SSI ONERS OF QUEEN ANNE’S
COUNTY, MARYLAND that Section 27-30 of the Code of Public Local
Laws be and i s hereby REPEALED.

SECTI ON ||

BE | T FURTHER ENACTED that Sections 27-91B(3)(e), 27-91D
and 27-93 be and are hereby AMENDED to read as foll ows:

27-91. Forns of | eave.

(3)
(e)

Care of a sick spouse, dependent child or parent
to include physician office visits, not to exceed 80 hours in a
| eave year which is tracked by the respective departnent and

1



referred to as Famly Sick. A healthcare provider certificate is

required to utilize famly sick |leave. Refer to the Famly and
Medical Leave policy for definition of spouse, dependent child
and parent.

D. Ber eavenent | eave.

(1) Bereavenent |eave shall be granted for a death in the
enpl oyee’s inmediate famly, not to exceed 32 consecutive work
hours and;

(2) Bereavenent |eave does not need to be used as a
consecutive block of tinme and the County recognizes that funera
services which may qualify for | eave under this policy may not
be held until well after the date of death of the famly nenber;
and

(3) When an enpl oyee seeks to use bereavenent |eave not in
close proximty to the tine of death, the enpl oyee nust provide
Fn—advance notify his or her supervisor as much advance notice
as possible of the scheduling and requested tine for use of
bereavenent |leave to allow for appropriate staffing. The | eave
may be denied if an enployee fails to give adequate notice to
allow for the opportunity to obtain adequate staffing.

(234) Addi ti onal Ieave tlne unde#-exeepLLenaL—

such as vacatlon and/or Dersonal Ieave may be used as requested
Sick | eave may be used through approved Fam |y and Medi cal
Leave.

27-93. Types of awards.

The Enpl oyee Recognition Commttee shall, in
accordance with policies and procedures of the Departnent of
Human Resources, inplenment and adm nister a systemto provide
for the appropriate recognition of County enpl oyees for

exenplary—attendancerecords, |length of service, enployee

suggestions and such other categories as may be appropri ate.

SECTI ON | |

BE | T FURTHER ENACTED t hat this Ordinance shall take effect
on the forty-sixth (46th) day following its enactnent.



| NTRODUCED BY: Conmi ssioner J. WIson

DATE: January 24, 2017

PUBLI C HEARI NG HELD: February 28, 2017 @6: 35 pn
VOTE: 5 Yea 0 Nay

DATE OF ADOPTI ON: March 21, 2017

EFFECTI VE DATE: May 6, 2017



