
PUBLIC NOTICE

At their regular meeting held on Tuesday, March 21, 2017, The County Commissioners

of Queen Anne’s County adopted County Ordinance No. 17-03, A BILL ENTITLED AN ACT

CONCERNING Revisions to the Queen Anne’s County Human Resources Ordinance, Chapter

27 of the Code of Public Local Laws of Queen Anne’s County, Maryland;  FOR THE PURPOSE

of revising and updating the Queen Anne’s County Human Resources Ordinance, including

Sections 27-91D, 27-30, 27-93 and 27-91B(3)(e) of Chapter 27 of the Code of Public Local

Laws, revising provisions on bereavement leave, hazardous duty assignment, employee

recognition and family sick leave; and generally eliminating the requirement that bereavement

leave be used in a consecutive block of time; deleting obsolete and unutilized provisions on

hazardous duty assignment; eliminating exemplary attendance records from the provisions for

employee recognition; and clarifying the definitions of “spouse”, “child” and “parent” for

purpose of family sick leave.

This Act shall take effect on the 46th day following its passage.
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